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Hello, A Rising Tiders!

As we get closer to the final sprint of our amazing LCDP journey, | would like to invite you to be a
part of a discussion to review a bit further our visits to Starbucks and Amazon and the philosophy
behind these organizations that seem to be empowering and motivating their employees
effectively. Hopefully we will be able to give Brianne, Marina and Troy a good glimpse of what we
saw and heard at these organizations and throughout the marvelously put together leadership
week in Seattle.

Along the same lines, some of us LCDPers had the great privilege and opportunity to attend the
NOAA SES Summit IX in Leesburg, VA and experienced one of NOAA’s most transcendent
moments in the agency’s history. More than 100 senior executives decided to speak candidly
about one of the biggest elephants in the room in the government and engaged in a brutally
honest dialogue on diversity and inclusion that has kept my head spinning.

Do you want to know the outcomes and details of this rare and significant event for us, emerging
leaders? Well, join me and your colleagues on Wednesday, October 7 and we will tell you what
each Line Office thinks and what are they planning to do next.

No reading or preparation materials are requested for this learning series except if you want to
review Starbucks philosophy and Amazon 14 Leadership principles:

Starbucks Philosophy:
http://www.starbucks.com/about-us/company-information/mission-statement

Amazon Leadership Principles: https://www.amazon.jobs/principles

I look forward to our discussion | know for many of us the topics hit some nerves very close to
home...
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