LCDP V DEVELOPMENTAL ASSIGNMENT FORM
(Data provided will be loaded on the LCDP website to be used by the program participants.)

Details of Developmental Assignment

1.   Title of Assignment:    NOAA Cooperative Conservation Coordinator
2. Level of Responsibility (e.g., GS13, GS14, SES or equivalent pay band):  ZP or ZA-V or GS-15

3.   Host Office (if in NOAA, start with Line/Corporate Office down to the lowest level - e.g., Division or Branch):  NOAA NMFS, Office of Habitat Conservation 
4.  Timeframe (expected start date, duration, any known time dependencies): 4-6 months beginning in spring or early summer of 2006
5.   Assignment Description (include goals/objectives/expected outcomes):   In August 2004, President Bush issued an Executive Order (EO) on the Facilitation of Cooperative Conservation.  The purpose of the EO is to:

ensure that the Departments of the Interior, Agriculture, Commerce, and Defense and the Environmental Protection Agency implement laws relating to the environment and natural resources in a manner that promotes cooperative conservation, with an emphasis on appropriate inclusion of local participation in Federal decisionmaking, in accordance with their respective agency missions, policies, and regulations.  
In the intervening two years and under the direction of CEQ and OMB, the five named agencies have identified a general strategy for implementing cooperative conservation; however, the degree to which this has been adopted in each of the five agencies varies significantly.  Within Commerce, the primary focus for action is NOAA, and within NOAA, greatest headway has been made in the NMFS.  The incumbent will work with the Office of Habitat Conservation and Deputy Assistant Secretary Tim Keeney (the Cooperative Conservation principal within DOC) to more fully involve elements of NMFS, NOS, and OAR.  Efforts will include developing a cooperative conservation strategy for NOAA and organizing and conducting a NOAA workshop on Cooperative Conservation in order to introduce the concepts and begin broad implementation within the agency.
6.   Potential Benefit to LCDP Participant (e.g., leadership competencies/skills to be used - see list of OPM leadership competencies at www.opm.gov/ses/define.html):  The incumbent will be able to develop his or her skills in building coalitions/communications, leading change, and business acumen/human resource management.  He or she will have exposure to much of the “wet” part of NOAA, to the Workforce Management Office, and to NOAA leadership.  
7.  Any other considerations, special requirements or comments:  No.
Contact Information
8.   Assignment Contact Person (name and email address):  Garry F. Mayer, Garry.Mayer@noaa.gov
9.   Host Office Phone Number:  301/713-2325
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