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Details of Developmental Assignment 
 
1. Title of Assignment:  Climate Goal Strategic Planning Team Lead 
 
2. Level of Responsibility (e.g., GS13, GS14, SES or equivalent pay band):  ZP-IV  
 
3. Host Office (if in NOAA, start with Line/Corporate Office down to the lowest level - e.g., Division or 

Branch):  OAR/Climate Program Office/Planning and Programming Division 
 
4. Timeframe (expected start date, duration, any known time dependencies): May 16, 2008- August 

15, 2008.  This corresponds with the end of the Planning phase of PPBES and development of the 
Strategic Portfolio Analysis.  Key personnel will be going on maternity leave during this time frame; the 
rotation is designed to overlap with the personnel shortages.  

 
5. Assignment Description (include goals/objectives/expected outcomes):  The assignment 

involves leading the coordination and development of the Climate Goal Strategic 
Portfolio Analysis (SPA), a key PPBES deliverable that synthesizes Climate Program 
alternatives into business case scenarios that relate to the development of a 
National Climate Service.  The SPA will be directly related to the administration 
transition strategy and serves as a segue into the Programming phase of PPBES.
 The LCDP candidate will lead a small but dedicated team to address the 
development of the Climate Goal SPA and other Goal-related action items that come 
up during the assignment period. 

 
6. Potential Benefit to LCDP Participant (e.g., leadership competencies/skills to be used - see 

list of OPM leadership competencies at www.opm.gov/ses/define.html):  This assignment will 
develop core leadership competencies in:  Leading Change, Leading People, 
Results Driven, and Building Coalitions. 

 
7. Any other considerations, special requirements or comments:  Assignment may 

require long hours, to meet Planning and other deadlines.  Assignment is also in a 
fast-paced work environment. 

 
8. Assignment Supervisor (name, position):  Ko Barrett, Deputy Director, Climate 

Program Office/ Krisa Arzayus, Chief, Planning and Programming Division. 
 

9. Assignment Contact Person (name and email address): Krisa Arzayus, 
krisa.arzayus@noaa.gov  

 

http://www.opm.gov/ses/define.html
mailto:krisa.arzayus@noaa.gov
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Please send completed form to LCDP.ProgramManager@noaa.gov.   
 

Thank you! 


