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Details of Developmental Assignment 

 
1. Title of Assignment:  Support of the International Marine Conservation Congress 
 
2. Level of Responsibility (e.g., GS13, GS14, SES or equivalent pay band): GS-13/14 
 
3. Host Office (if in NOAA, start with Line/Corporate Office down to the lowest level - e.g., Division or 

Branch):  National Ocean Service/Office of National Marine Sanctuaries/Conservation 
Policy and Planning Division 

 
4. Timeframe (expected start date, duration, any known time dependencies): Jan/Feb through 

May 2009 
 
5. Assignment Description (include goals/objectives/expected outcomes):  The incumbent 

will support the ONMS and the NMPAC in the development and implementation of 
the MPA cross cut for the International Marine Conservation Congress to be held in 
Washington DC in May 2009. Because the development of the MPA cross cut has 
just begun, specifics are TBD in the next several months, but the incumbent can 
expect to help with the planning, logistics, and other tasks associated with 
developing and conducting a large international conference.  Please see 
http://www2.cedarcrest.edu/imcc/index.html for more information. 
 

6. Potential Benefit to LCDP Participant (e.g., leadership competencies/skills to be used - see 
list of OPM leadership competencies at www.opm.gov/ses/define.html):  The incumbent will be 
exposed to a broad array of NOAA interests and staff, as well as domestic and 
international partners involved in MPAs, and have the opportunity to help conduct a 
major international conservation congress.  The incumbent, if unfamiliar with the 
management practices and issues associated with MPAs, can expect to develop a 
working knowledge in MPAs during the assignment period.  The incumbent can 
expect to enhance their networking, organizational, facilitation, and logistical skill 
sets. 

 
7. Any other considerations, special requirements or comments:  Good 

organizational skills and ability to work in a lively, high-demand atmosphere are 
pluses.  

 
8. Assignment Supervisor (name, position): Elizabeth Moore, Chief, Conservation Policy 

and Planning Division, ONMS 

http://www2.cedarcrest.edu/imcc/index.html
http://www.opm.gov/ses/define.html
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9. Assignment Contact Person (name and email address): Elizabeth Moore, Chief, 

Conservation Policy and Planning Division, ONMS 
 

 
 

Please send completed form to LCDP.ProgramManager@noaa.gov.   
 

Thank you! 


