NOAA Leadership Competencies Development Program

LCDP DEVELOPMENTAL ASSIGNMENT FORM

(Data provided will be loaded on the LCDP website to be used by the program participants.)

Details of Developmental Assignment

1. Title of Assignment:

National Ocean Service (NOS), Policy, Planning, and Analysis Division (PPAD),
NOS Liaison to the PPBES Goals.

2. Level of Responsibility (e.g., GS13, GS14, SES or equivalent pay band):
Pay Band IV/V (GS-14/15 equivalent)

3. Host Office (if in NOAA, start with Line/Corporate Office down to the lowest level - e.g., Division or
Branch):

National Ocean Service, Management and Budget Office, Policy, Planning, and
Analysis Division

4. Timeframe (expected start date, duration, any known time dependencies):

5. Assignment Description (include goals/objectives/expected outcomes):

This position serves as the principle NOS liaison to the four PPBES goals and serves as the
primary NOS AA/DAA adviser on and representative to the PPBES process. Duties include
attending (and participating in as appropriate) all Goal Team meetings and keeping NOS
leadership apprised of key developments and activities. The individual tracks all phases and
events associated with the Planning and Programming processes and works across NOS to
gather input and develop NOS responses at key stages of the process, i.e., the Annual
Guidance Memorandum, Integrated Priorities List, Program Decision Memorandum . .. The
individual briefs, advises and obtains the concurrence of the NOS AA/DAA on NOS input to
PPl and PAE and ensures the NOS AA/DAA are briefed and otherwise prepared to
participate in agency discussions and decisions regarding PPBES, including related meetings
of the NEC and NEP.

6. Potential Benefit to LCDP Participant (e.g., leadership competencies/skills to be used - see

This assignment will provide an opportunity for the LCDP participant to master new
technical and business knowledge. Working with the PPBES process will improve flexibility

LCDP Developmental Assignment Form.doc



NOAA Leadership Competencies Development Program

LCDP DEVELOPMENTAL ASSIGNMENT FORM

(Data provided will be loaded on the LCDP website to be used by the program participants.)

and help to develop a behavior model that is resilient to change and creates a mind set that
adjusts rapidly to new situations warranting attention and resolution.

list of OPM leadership competencies at www.opm.gov/ses/define.html):

7. Any other considerations, special requirements or comments:

8. Assignment Supervisor (name, position):
Glenn Boledovich, Chief, Policy, Planning and Analysis Branch
9. Assignment Contact Person (name and email address):

Glenn Boledovich — Glenn.Boledovich@noaa.gov

Please send completed form to LCDP.ProgramManager@noaa.gov.

Thank you!
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