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Details of Developmental Assignment 

 
1.  Title of Assignment: Acting Deputy Director 
 
2.  Level of Responsibility (e.g., GS13, GS14, SES or equivalent pay band): ZP-V 
 
3.  Host Office (if in NOAA, start with Line/Corporate Office down to the lowest level - e.g., 
Division or Branch): NESDIS/NCDC/DO 
 
4.  Timeframe (expected start date, duration, any known time dependencies):   
November 2010; 6 months duration 
 
5.  Assignment Description (include goals/objectives/expected outcomes): See attached 
Performance Plan -  Acting Deputy Director NESDIS-NCDC-DO   
 
6.  Potential Benefit to LCDP Participant (e.g., leadership competencies/skills to be used - see 
list of OPM leadership competencies at http://www.opm.gov/ses/recruitment/ecq.asp): All five 
leadership competency clusters will be engaged in this position, with specific attention on the 
building coalitions/communications and results driven clusters. 
 
7.  Any other considerations, special requirements or comments: None 
 
8.  Assignment Supervisor (name, position): Dr. Scott Hausman, Acting Director 
 
9.  Assignment Contact Person (name and email address): Karen Owen, Karen.owen@noaa.gov 
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