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Details of Developmental Assignment 

 
1. Title of Assignment: NOAA Chesapeake Bay Office Ecosystem Science Manager 
 
 
2. Level of Responsibility (e.g., GS13, GS14, SES or equivalent pay band): Band IV  
 
 
3. Host Office (if in NOAA, start with Line/Corporate Office down to the lowest level - e.g., Division or 

Branch): National Marine Fisheries Service, Office of Habitat Conservation, 
Chesapeake Bay Office 

 
4. Timeframe (expected start date, duration, any known time dependencies):  ASAP, 3-6 month 

duration. 
 

5. Assignment Description (include goals/objectives/expected outcomes):   
This developmental assignment is leadership opportunity to fill the role of Ecosystem 
Science Manager for the NOAA Chesapeake Bay Office (NCBO).  The position is available 
from approximately April through September 2010.  Major duties will include: 
 
Provide leadership and management for the NCBO Ecosystem Science program, including 
oversight for the development and implementation of project plans and the annual operating 
plan. Shape and implement the Strategic Research and Assessment Plan for NCBO and 
ensure it is well integrated and coordinated across the office and with federal and state 
partners.  Serve as the NOAA science representative to the Chesapeake Bay Executive Order 
13508, including networking within NOAA and among partner agencies to develop a 
strategy to protect and restore the Bay.  
 
Oversee the growth and development of NCBO science programs and field capacity. 
Work with key staff to integrate observation, data collection/management, analysis, 
modeling, and forecasting efforts.  Ensure field and modeling initiatives have clear, applied 
management endpoints, that habitat characterization and assessment serve restoration and 
climate change adaptation needs.  Work with NCBO staff to complete the operation and 
maintenance plan, data calibration with the state of MD, and documentation of the out year 
vision for the Chesapeake Interpretive Buoy System.  Provide oversight to establish NOAA’s 
role in the Chesapeake Bay Observing System.  Work with field staff to prepare for facilities 
and vessel upgrades in the coming year. 
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Enhance NCBO capability in the Chesapeake Bay by strengthening partnerships with 
NCCOS.  Identify opportunities for collaboration and cost-sharing between NCBO and 
NCCOS modeling, habitat characterization, and field operations.  Identify science needs of 
NCBO’s Coastal and Living Resource Management group that can be met by the 
Cooperative Oxford Lab (COL).  Coordinate the planning and execution of jointly funded 
research and restoration activities with COL.     

 
Supervise the NCBO Ecosystem Science team, develop performance plans and expectations, 
identify training and career development opportunities, and assist staff in achieving career 
goals and professional recognition.  Ensure compliance with required training, safety and IT 
security policies, and promote diversity.      

 
6. Potential Benefit to LCDP Participant (e.g., leadership competencies/skills to be used - see 

list of OPM leadership competencies at www.opm.gov/ses/define.html): An LCDP participant 
would gain experience across a range of leadership competencies though this developmental 
assignment.  For example, representing NOAA science capacity for the Chesapeake Bay 
Executive Order 13508 will require creativity, innovation, political savvy, and team building. 
 Planning and budgeting for programmatic and field infrastructure developments will provide 
experience developing and demonstrating business acumen.  Leading the development of a 
strategic research and assessment plan will call for strategic thinking, flexibility, influencing 
and negotiating skills.  Overseeing the operations and maintenance plan development and an 
interagency data calibration protocol for a buoy system Swill expose a participant to 
opportunities to display technical credibility, accountability, problem solving, and 
technology management. 

 
7. Any other considerations, special requirements or comments: None 
 
 
8. Assignment Supervisor (name, position): Peyton Robertson 

 
 
9. Assignment Contact Person (name and email address): Sean.Corson@noaa.gov 

 
 

Please send completed form to LCDP.ProgramManager@noaa.gov.   
 

Thank you! 

http://www.opm.gov/ses/define.html

